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Who We Are 
 

Wallingford Community Senior Center (WCSC), a 501(c)(3) nonprofit, was started in 1979 by 
community members in response to the need for local services for seniors. Our mission is to 
build community across generations while fostering healthy, secure, and positive aging.  We are 
committed to re-imagining the aging process with cutting-edge programming designed to give 
seniors opportunities to grow and thrive and to make a difference in their community.   
 
Today WCSC is a warm and welcoming place where seniors ages 50 – 99+ from throughout  
North Seattle learn and thrive while moving through life’s transitions in a positive and healthy  
way. Each year, more than 1,200 seniors take part in a wide range of programs with  
opportunities for social connection and support, health promotion, learning, and community  
involvement. Participants say that the Center, with its intergenerational community, is  
absolutely vital to their quality of life and wellbeing. 
 
 
 
 
 
 
 
 
 
 
 

This assignment is a great opportunity and an 
important challenge for an outstanding, energetic 
professional.  We are looking for an individual with 

strong vision, leadership, creativity, and 
resourcefulness to ensure that seniors have the 
programs and community they need to thrive. 
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Context: 
  
WCSC is known for strong programming and its determination and resilience, coming back from 
challenges several times over the past twenty years to restore programs after funding cuts, re-
emerging stronger. The scope of issues facing seniors is expected to increase significantly over 
the next decade as people live longer and especially as baby boomers become elders. The 
challenge will be to sustain the welcoming, vibrant community and programming while re-
imagining/re-inventing the Center for the next generations of seniors.  
 
As a small senior center serving a large geographic area in a time when senior issues are 
relatively invisible, WCSC is called upon to expand services to seniors throughout northeast 
Seattle, increase fund development and build partnerships to support those services. WCSC is 
100% committed to serving as a vital lifeline for seniors.  With dedicated people (Board, staff, 
volunteers and members), continual program & operations improvements, and new fundraising 
initiatives launched this year, WCSC is in a good position to move forward with new leadership.  
 
 

 
 

Wallingford Community Senior Center Programs 
 
Last year, WCSC served a total of 16,464 participants, with many taking part in multiple 
programs. We served more than 1,200 unique seniors, plus nearly 900 additional community 
members who take advantage of the programs and facilities offered at the Center. Most 
participants are low-income, and many live alone and are at risk for social isolation.  WCSC is an 
intergenerational community, where students from the neighboring elementary school 
regularly have lunch and interact with seniors, and many of the volunteers are high school and 
college students. WCSC is located at the Good Shepherd Center, a publicly-owned historic 
building and nonprofit hub in the Wallingford neighborhood of Seattle.  We provide: 
 
Food and Nutrition:  We serve nutritious hot lunches to seniors and community members three 
times a week, over 5,000 in 2015. Our meals are affordable and free to those who cannot pay. 
Our van service ensures that seniors with mobility and transportation issues have access to the 
lunch program.  
 
Health Promotion:  WCSC also offers a wide variety of fitness programs inviting seniors to 
participate in physical activity, regardless of fitness level. Programming includes Enhance 
Fitness classes, weekly walks around Green Lake, yoga classes, and workshops on various health 
issues. 
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Educational, Recreational, Social, and Personal Growth Activities:  We offer a wide range of 
activities, from computer tutoring to art classes to folk dancing.   Our book group, writing 
group, and knitting circle create connections among seniors who may otherwise suffer the 
effects of social isolation.  We also offer workshops on health, legal, financial, and other issues 
relevant to seniors, including a recent workshop on creating personal safety nets. 
 
Social Service Activities:  We provide no-cost social worker consultations as support for 
navigating resources and moving through life’s transitions, decisions and challenges. We also 
offer facilitated support groups, including our Women’s Wisdom Conversation Café, Men’s 
Club, and Both Sides Now, where men and women can meet and share their stories in a relaxed 
atmosphere. 
 
 

   
 
 

The Opportunity 
 
Wallingford Community Senior Center seeks an Executive Director who is committed to the 
organization’s mission and enjoys engaging with seniors.  The ideal candidate will possess  
vision, strong leadership and fund development skills, resourcefulness and the following skills 
and attributes to move the organization forward: 
 

 Collaborative leadership style 

 Strong relationship and partnership building skills 

 Fund development record of success 

 Nonprofit management experience, including fiscal management 

 Excellent communication and interpersonal skills 
 

 



 

www.wallingfordseniors.org 

Executive Director Key Areas of Responsibility 
 

Strategic Direction & Impact: With board, provide vision and strategic direction for WCSC 
programs and people, ensuring that WCSC continues to re-imagine/re-invent itself to serve 
current and next generations of seniors. 
 

Programs: Oversee all programs and services.  Ensure effective program planning, 
implementation, and evaluation.  Encourage new and innovative programs and ideas. 
 

Fund Development: Develop and lead implementation of effective annual fundraising plan, in 
conjunction with Development Coordinator, other staff, and Board of Directors, to ensure 
financial stability and sustainability of the Senior Center and its programs. 
 

Financial & Operational Management: Ensure sound financial management according to 
current nonprofit practices.  Develop annual budget (approx. $360,000), monitor and report to 
Board on monthly financials.  

 

Board of Directors Relations: Collaborate with and support Board of Directors and board 
committees to fulfill their roles and responsibilities.  Assist with board member recruitment, 
orientation, and ongoing board development. 

 

Staff & Volunteer Leadership:  Lead, inspire and mobilize staff (5.5 FTEs) and volunteers to 
fulfill WCSC’s mission and move the organization forward.  Recruit, hire, supervise, and 
evaluate staff performance.  Create culture that empowers staff and results in high 
productivity, job satisfaction, and minimal turnover.  Ensure recruitment and retention of 
volunteers. 
 

Community Relations:  Serve as Chief Center Promoter and Partnership Builder. Strengthen 
WCSC through partnerships.  Provide leadership, effective public relations, advocacy, and 
information to wide range of stakeholders.  

 

Equity & Inclusion: Lead Center efforts to build equity and inclusion, and serve an increasingly 
diverse population.  Ensure that equity & inclusion standards are incorporated into WCSC 
policies and practices. 
 

Required Criteria 
 

 Bachelor’s Degree or equivalent experience. 

 Progressively increased responsibility in leadership, with proven ability to manage, 
develop, motivate, and mentor staff. 

 Nonprofit organization experience, including nonprofit fiscal management, compliance, 
and working with Board of Directors. 

 Track record of successful fundraising, including individual giving and grants.   

 Experience in field of aging or other human services preferred. 
 Proficient in modern office technology for word processing, spreadsheets.  Familiarity 

with Quickbooks, Little Green Light a plus. 
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To Apply 
 

Submission:  
A summary of qualifications limited to two pages and a cover letter including a statement of  
how the work of WCSC aligns with your personal and professional goals. 
 
Please email cover letter, resume and 3 professional references to search@loveallprice.com.  
Inquiry welcome via email. 
 

Compensation: 
Salary:  $62,000-65,000 
Benefits (after initial 90 days): 

 Medical stipend of $200/month 

 Paid holidays: 9 + 1 personal day 

 Vacation: 10 days/year  

 Sick Leave: 12 days/year  
 

Timeline:     
Position to be filled by October 2016 
Resume Deadline July 22nd  
First Review of Resumes July 13 
1st Round Interviews July 29-Aug. 4 
Final Interviews mid- late August 
 
 
 

 
 
  
 
Wallingford Community Senior Center is an Equal Opportunity Employer.     
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